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Office of Chief General Manager (P)

Maharashtra State Electricity Distribution Co.Ltd

4" Floor, Prakashgad , :
' \ Dr. Anant Kanekar Marg, Bandra (E)

M fi‘i HA VITA Rf‘ﬂ\ MUMBAI 400051,

ADMINISTRATIVE CIRCULAR NO. 256 DATE 30/10/2009

* Sub:" Promotions - Standard of Selection for Departmental Promotions
to (Selection & Non-Selection Posts) in MSEDCL.

The issue regarding prescribing the Standard of Selection for assessing the employees for
promotion to “Selection & Non-Selection Posts” was under consideration for some time past.
Now, the Managing Director, in consultation with Director (Finance), Director (Operations) &
Director (Projects) has taken following decisions in this regard -

l. Annual Confidential Reports/Performance Appraisal Reports of the employees shall be
rated on five point scale as under:

Sr. No. Overall Grading No. of Marks
1 2 3
i. Outstanding S Marks
2. Very Good 4 Marks
3. Good 3 Marks
4, Average 2 Marks
5. Poor I Mark
2. In case of promotion to “Selection and Non-Selection posts”, the standard of selection

rated on five point scale as indicated above for preceding five years shall be operated as under:-

A) Cut-off Marks of A.C.R. Ratings for “Selection Posts”.

Sr. Name of the Post Required Remarks
No. minimum marks
1 2 3 4
1. | Executive Director 22 Based on assessment of last
five years CR rating. |
2. | CE & its equivalent 21 Based on assessment of last
five years CR rating.
3. | G.M & its equivalent 20 Based on assessment of last
five years CR rating.
4. | S.E & its equivalent - 19 Based on assessment of last
five years CR rating. !
5 | Manager (F&A) & its 18 'Based on assessment of last
equivalent/ Ex. Engineer five years CR rating,.
& its equivalent

Note

i) The standard of selection as indicated in Col.. No.3 should also be applicable to
backward class candidate for which the post is reserved. However, if suitable candidate
is not available with the above standard, the Competent Selection Committee can reduce
one mark, provided the Officer has completed minimum two years service in the Post.
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ii) The selection of candidate based on relative merit of the marks obtained in Annual
Confidential Reports for last preceding five years are to be considered only for selection
of best candidates. However, once the Competent Selection Committee selects the
candidate, while preparing the merit list, it should be prepared as per Seniority of
Officers selected (i.e. as per their existing Seniority).

B) Cut-off Marks of A.C.R. Rating for “Non-selection” Post

At present, the performance of the employees for “Non-section posts” is assessed, based
on the ratings of last three years C.Rs. However, hereinafter the performance of the
employees for “Non-selection posts” shall be assessed based on the ratmgs of last five
years C.Rs. :

Sr. Pay Group Required Remarks
No. minimum marks '
1 2 3 ' 4 ;
1. Pay Gr.l & Il 18 Based on the assessment of
last five years C.Rs ratings.
2. Pay Gr. 1 & IV 5 Based on the assessment of
last five years C.Rs ratings.

‘Note:

i) The cut-off Marks of assessment of Annual Confidential Reports may be relaxed by
one Mark in favour of employees belonging to SC/ST/NT(A)YNT(B)/NT(C) NT(D)/ SBC
categories when the posts are reserved for them.

ii) In case of employees in Technical Cadre who are non-qualified/diploma holders, one
additional Mark over and above the prescrtbed minimum marks as indicated above shall be
required for selection.

iii) (a) In case of non-technical employees, where minimum qualification is prescribed as
Graduation and passing of Departmental Examination i.e. Lower/Higher, GAD/Accounts
Examinations as prescribed for the posts, the employees who are Graduates but not passed
the said qualifying Departmental Examinations, however, by virtue of their age, they are
exempted from passing the said Departmental Examination, one additional mark, over and
above the prescribed minimum required Marks as mdlcated above will be requlred for
selection. :

(b) In case of non-technical employees who are not Graduate but have passed
Lower/Higher, GAD/Accounts qualifying Departmental Examinations, one additional
marks, over and above the prescribed minimum required marks as mentioned above will be
required for selection.

(¢) The non-technical employees who are non-qualified and exempted from passing
qualifying Departmental Lower/Higher, GAD/Accounts Examinations are not eligible for
promotion.

3. This Administrative Circular shall come into force with immediate effect.

4.

This Administrative Circular is available on the web site of the Company i.e.

www .mahadiscom.in.

To

( Y. Patil )
Chief General Manager (P)

All as per Mailing List of MSEDCL
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i Maharashtra State Electricity Distribution Co.Ltd

_ Estrella Batteries Expansion Building
MAHAVITARAN Ground Floor, Plot No.1, Dharavi Road
Matunga, Mumbai — 400 019,

Date ; 17/11/2009

_ CORRIGENDUM
( to Administrative Circular No.256 dated 30/10/2009)

Sub : Promotions — Standard of Selection for Departmental Promotions
to (Selection & Non-Selection Posts) in MSEDCL.

The standard of selection for assessing the employees for promotion to
sselection and non-selection posts” is circulated vide Adm. Circular No.256
dated 30/10/2009. Now, it has been decided to delete the Note (i) below
Para — 2(B) of the said Circular,

2. The other contents of the said Administrative Circular shall remain
unchanged.

also availaﬂe on the website of the Company

)Y
( atil )
Chief General Manager(P)

3.  This Corrigendum is
i.e. www.mahadiscom.in.

To

All as per mailing list of MSEDCL.
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